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STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
TUPPER LAKE TEACHERS ASSOCIATION, NYSUT, 
AFT, AFL-CIO, 
upon "the" Charge of Violation" of Section 
210.1 of the Civil Service Law. 
//2A-2/20/81 
BOARD DECISION AND ORDER 
CASE NO. D-0207 
On January 20, 1981, Martin L. Barr, Counsel to this Board, 
filed a charge alleging that the Tupper Lake Teachers Association, 
NYSUT, AFT, AFL-CIO (Association) had violated Civil Service Law 
(CSL) §210.1 in that it" caused, instigated, encouraged, condoned 
and engaged in a one-day strike against the Tupper Lake Central 
School District (District) on December 9, 1980. 
The charge further alleged that approximately 77 teachers 
out of a negotiating unit of 86 participated in the strike. 
The Association filed an answer'but thereafter agreed to 
withdraw it, thus admitting the factual allegations of the charge, 
upon the understanding that the charging party would recommend, and 
this Board would accept, a penalty of loss of the Association's 
right to have dues and agency shop fees deducted to the extent of 
one-fourth (1/4) of the amount .that would otherwise be deducted 
y 
during a year„ The charging party has so recommended. 
1/ This is intended to be the equivalent of a three month sus-
pension of such righto Since the deductions are not made 
uniformly throughout the year, it is expressed as a fraction 
of the annual deduction0 
67™ Uil
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On the basis of the unanswered charge, we find that the 
Association violated CSL §210.1 in that it engaged in a strike as 
charged, and we determine that the recommended penalty is a 
reasonable one and will effectuate the policies of the Act, 
WE ORDER that the deduction rights of the Tupper Lake 
Teachers Association, NYSUT, AFT, AFL-CIO, be suspended, commencing 
on the first practicable date, and continuing for such period of 
time during which one-fourth (1/4) of its annual agency shop fees, 
if any, and dues would otherwise be deducted„ Thereafter, no 
dues or agency shop fees shall be deducted on its behalf by the 
lupper Lake Central School District until the Tupper Lake Teachers 
Association affirms that it no longer asserts the right to strike 
against any government as required by the provisions of /.. 
CSL:v§210;;;3(g). 
DATED: Albany, New York 
February 19, 1981 
Ida Klaus Member 
9 
David C. Randies, Member 
6734 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
COUNTY OF ORANGE AND THE SHERIFF OF THE 
COUNTY OF ORANGE, 
Joint Employer, 
•and-
ORATfGE~ COUNTY "DEPUTY'""SHERIFF ' S~ASSOCI• 
ATION, 
Petitioner. 
-and-
#2B-2/20/81 
BOARD DECISION AND 
ORDER 
CASE NO. C-2057 
COUNTY EMPLOYEES UNIT, ORANGE COUNTY 
LOCAL 836, CIVIL SERVICE EMPLOYEES 
ASSOCIATION, INC., 
Intervenor. 
GARY M. SOBO, ESQ., for the County 
ROGERS, FERRARO & CODY, P.C. (GARY R. 
GOLDMAN, ESQ., of Counsel), for 
Petitioner 
ROEMER & FEATHERSTONHAUGH (WILLIAM M. 
WALLENS, ESQ., of Counsel), for 
Intervenor 
The petition herein was filed by the Orange County Deputy 
Sheriff's Association (Association) which is seeking certification 
as the representative of all full-time deputy sheriffs who are 
jointly employed by the County of Orange (County) and the Sheriff 
of the County. 
FACTS I 
The parties have stipulated that the County and the Sheriffs 
are a single, joint employer of the deputy sheriffs. The joint 
1 
relationship of County and Sheriff was analyzed by the Appellate I 
Board - C-2057 -2 
Division, Third Department, in County of Ulster v. CSEA, 37 AD2d 
437 (1971), 4 PERB 117015. It noted that under the Constitution 
of the State of New York, a Sheriff is an elected public officer 
who exercises governmental powers granted by statute. Funds for 
the operation of a Sheriff's office are provided by the County 
which he serves. The deputies are hired and fired by the Sheriff 
arrd~he~ determines^ ^^  
deputies as work assignments, work schedules, time off and over-
time. The compensation of the deputies, however, is determined 
by the County. 
On the facts in Ulster County, the Court found that the j 
County and the Sheriff were a joint employer. It stated that 
neither could be the sole employer of the deputy sheriffs for the 
purposes of the Taylor Law because neither, standing alone, 
could reach an agreement covering the terms and conditions of 
employment of the deputies. The implication of the stipulation 
in this case is that the same is true here. 
The stipulation here covers further facts: there are 
approximately 120 deputy sheriffs and they are currently in a unit: 
represented by the County Employees Unit, Orange County Local 836, 
Civil Service Employees Association, Inc. (CSEA). In addition to 
the deputy sheriffs who are employed by the joint employer, the 
unit consists of almost 1800 individuals in other occupations 
who are employees of the County alone. 
1 
The Sheriff at the time of the hearing had held that 
office for twelve years. Throughout his twelve-year incumbency 
1 He has since retired. 
Board - C-2057 '-3 
he refrained from exercising any role in labor relations. He did 
not sign any contract covering the deputy sheriffs and implied 
that he did not consider himself bound by any contract which he 
did not sign. Nevertheless, he complied with the contract and 
with arbitration awards issued pursuant to it. He took the posi-
tion at the hearing that the Sheriff should participate in nego-
h tiations -and-he^ support edr- the pet ition-for-a :s-eparate--unit—of 
deputy sheriffs. The County, on the other hand, opposed the 
petition on the ground that the creation of an additional unit 
would increase the administrative burden upon it. It did not, 
however, introduce evidence which would establish any specific 
administrative problem and took a neutral position after excep-
tions were filed. 
The record establishes that CSEA provided reasonable and 
adequate representation to both the deputy sheriffs and the 
County employees . 
The Director of Public Employment Practices and Represen-
tation (Director) determined that a separate unit of deputy 
sheriffs is appropriate and he ordered that an election be held 
in that unit. CSEA has filed exceptions to the Director's deci-
sion. Relying upon the history of its representation of both 
groups, it asserts that there is a sufficient community of inter-
est between the deputy sheriffs and the employees of the County 
for the current unit to be continued. 
' DISCUSSION 
Where a petition seeks to sever a particular group of 
employees from a current collective bargaining unit, we normally 
M' O ( 
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give great weight to the history of collective bargaining of 
the existing unit. Smithtown, 8 PERB 1(3015 (1975). The facts 
here, however, present a unique employment relationship for the 
employees seeking to withdraw from the larger unit. Here, the 
120 deputy sheriffs are employed both by the Sheriff and the 
County, both of whom together must determine their terms and 
-corrditioTis -of ^ empioymentr—The-other 1800—employees-in— the- cur-
rent unit are employed only by the County, which has sole author-
ity to determine their terms and conditions of employment. As 
the Sheriff is not the employer of employees other' than:.;the •-.::, . 
deputies, he may not be compelled to continue the current arrange-
ment and may properly choose to have collective bargaining con-
2 
ducted separately for the Sheriff's deputies. Thus, the con-
tinued stability of the current unit cannot be assured. 
Accordingly, we find that the joint-employer characteristics of 
the employment relationship of the deputy sheriffs indicates a 
significant community of interest among them and is sufficient to 
warrant the establishment of the senarate unit sought here for 
3 
them. CSL §207.1(a). 
2 See CSL §207.1(b) and Rensselaer County, 3 PERB 113100 (1970). 
3 Nothing herein should be deemed to preclude the existence of 
a multi-employer unit where the several public employers and 
their employees agree to such unit. Such a unit could be 
terminated only during the time when a representation petition 
may be filed. c.f. Southern Cayuga 'Teachers Association v. 
PERB, 10 PERB 1(7008 (Sup.Ct. , Monroe Co., 197/), af f' d 59 AD2d 
1032 (4th Sept., 1977), 10 PERB 1(7017, which deals with the 
time when a public employer may seek to change a negotiating 
unit. 
Board - C-2057 
NOW, THEREFORE, WE ORDER that an election by secret ballot 
be held under the supervision of the 
Director of Public Employment Practices 
and Representation among the employees in 
the unit described by him, who were 
employed on the payroll date immediately 
preceding the date of this decision. 
IT IS FURTHER ORDERED that the joint employer submit to 
the Director, as well as to the Associ-
ation and CSEA, within seven days from 
the date of this decision, an alphabetized 
list of the employees in the negotiating 
unit who were employed on the payroll 
date immediately preceding the date of 
this decision. 
DATED: Albany, New York 
February 20, 1981 
•-7&*J£/^ 'IL~O~I*J£*S*-^ 
Harold R. Newman, Chairman 
Art- JC^^A^ 
Ida Klaus, Member 
David G. Randies/Member 
6739 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
:
 #2C-2/20/81 
In the Matter of 
COUNTY OF SCHENECTADY AND SHERIFF, 
Joint Employer, BOARD DECISION 
, : .AND ORDER 
-and-
SCHENECTADY COUNTY SHERIFF'S BENEVOLENT : 
ASSOCIATION, Case No. C-2064 
Petitioner, 
-and-
SCHENECTADY COUNTY CHAPTER, CIVIL SERVICE : 
EMPLOYEES ASSOCIATION, INC., 
Intervenor. 
THOMAS L. HAYNER, ESQ. (JOHN J. WARNER, JR., ESQ., 
of Counsel), for the County 
PARISI, DE LORENZO, GORDON, PASQUARIELLO & WEISKOPF 
(ARTHUR A. PASQUARIELLO, ESQ., of Counsel), for 
Petitioner 
ROEMER & FEATHERSTONHAUGH (RICHARD L. BURSTEIN, ESQ., 
Of Counsel) for CSEA 
The petition herein was filed by the Schenectady County 
• 
Sheriff's Benevolent Association (Association) which is seeking 
certification as a representative of a unit of all full-time em-
ployees of the Schenectady County Sheriff's Department except for 
the Sheriff, Under-Sheriff, Major and per diem Court officers. There are 
j,app-roxima-te-ly—50—suah— employ-ees_and—they— ar-e^ jo±ntJLy^ empJ-io:yed^ b_y 
the County of Schenectady (County) and the Sheriff of the County. At 
the present time;,: they are in a unit represented by the Schenec-
tady County Chapter, Civil Service Employees Association, Inc. 
(CSEA). In addition to the Sheriff's Department personnel who work 
for the joint employer, the unit consists- of a much larger number of 
employees who work for the County. The Director of Public Employ-
ment Practices and Representation (Director) determined that there 
should be a separate negotiating unit for all but four of the • 
Board - C-2064 -2 
employees who work for the joint employer. The basis for his 
decision was that the work of most of the employees of the joint 
employer primarily involves law enforcement and that employees 
who have law enforcement responsibilities have a different commu-
nity of interest from other employees. The four employees who 
were excluded from the unit are primarily assigned civilian re-
sponsibilities. Although they were deputized, this status is not 
necessary for their usual work assignments. They are not required 
to wear uniforms or to undergo any type of police training. 
The matter now comes to us on the exceptions of CSEA. It 
argues that the Director did not consider the implications of the 
civil service status which was accorded to deputy sheriffs in 
19 79. In County of Orange and the Sheriff of the County of Orange, 
decided by us today, we ruled that the fact that the Sheriff's 
Department personnel work for the Sheriff and the County consti-
tuting a single, Joint e^loyer, „Mle County e^loyees work for 
a distinct employer, is sufficient reason for establishing a sepa-
rate unit for Sheriff's Department personnel. The fact that the 
deputy sheriffs of Schenectady County have civil service status 
while the deputy sheriffs of Orange County do not, does not 
appear to be a significant distinction. Whether or not they 
"have civil service status does not affect the material circum-
stances that the Sheriff's Department personnel work for one 
employer while the County employees work for another. For the 
reasons set forth in Orange County, we determine that employees 
of the Sheriff's Department should have a separate negotiating 
unit. 
Board - C-2064 -3 
In establishing such a unit, we see no reason to exclude 
j the four deputy sheriffs who primarily perform civilian respon-
! i 
sibilities. The joint employer has indicated its opposition to j 
any fragmentation and the petitioner has indicated its preference 
for a unit including both civilian and law enforcement deputy 
sheriffs. CSEA has not objected to the inclusion of both the 
: - |—civrtran^and1 ±aw" "enfo-rcement" deputy ^ sh1exif1f:s"±n" one "unit. 
NOW, THEREFORE, WE ORDER an election by secret ballot to 
be held under the supervision of the 
Director of Public Employment Practices 
and Representation in the unit set forth 
hereafter among the employees who were 
employed on the payroll date immediately 
preceding the date of this decision. 
Included: Correction Officer, Correction Lieutenant, 
Correction Captain, Patrol Officer, 
Patrol Lieutenant, Dispatcher, Civilian 
Enforcement Officer, Physician's Assis-
tant, Cook, Senior Typist and Account 
Clerk/Typist. 
ji Excluded: Sheriff, Under-Sheriff, Major, and per 
diem Court officers. 
IT IS FURTHER ORDERED that the joint employer submit to 
1 the Director, as well as to the Associ-
j ation and CSEA, within seven days from 
I the date of this decision, an alpha- ': 
I betized list of the employees in the 
' negotiating unit who were employed on 
p.n/f.o 
Board - C-2064 •4 
the payroll date immediately preceding 
the date of this decision. 
DATED: Albany, New York 
February 20, 1981 
^/^^J^J^U 
Harold R. Newman, Chairman 
<M*. /d£A~Crt^ 
Ida Klaus, Member 
David C. Randies, Member 
.; 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
COUNTY OF NASSAU, 
Respondent, 
-and-
NASSAU CHAPTER OF THE CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC., 
Charging Party. 
#2D-2/20/81 
. 
BOARD DECISION AND ORDER 
CASE NO. U-4171 
7 
EDWARD G. McCABE, ESQ., (JACK OLCHIN, ESQ., 
of Counsel), for Respondent 
RICHARD M. GABA, ESQ. (BARRY J. PEEK, ESQ., 
of Counsel), for Charging Party 
This matter comes to us on the exceptions of the County 
of Nassau (County) to a hearing officer's decision that it vio-
lated its duty to negotiate in good faith. The hearing officer 
determined that the County had acted improperly in that it uni-
laterally instituted a requirement that employees in a negotiating 
unit represented by the Nassau Chapter of the Civil Service 
Employees Association, Inc.(CSEA), record their time when leaving ' 
for and returning from lunch and that it refused a demand to negoj 
! 
tiate the new requirement or its impact upon unit employees. In 
its response to the exceptions, CSEA argues inter alia that they 
must be dismissed because they are not timely. 
The relevant provisions of the Rules of this Board are 
§204.10, §200,9,.. §200.10. and §204.12. Section 204.10 authorizes 
the filing of -exceptions '".Within., fifteen working days after re-. . .! 
!
 8744 
I 
I 
• 
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ceipt of the decision and recommended order" in an improper 
practice case. Section 200.9 defines working days as excluding 
Saturdays, Sundays and legal holidays. Section 200.10 defines j 
the term "filing" to mean "delivery to the Board or an agent 
thereof, or the act of mailing to the Board not less than two 
• 
days before the due date of any filing". Finally, §204.12 pro-
vides for extensions of time during which to file exceptions. 
The hearing officer's decision was issued on October 23, 
1980, and mailed to the parties that day> certified mail, return 
receipt requested. The receipts returned to this Board show that 
each of the parties received the decision on October 27, 1980. 
Allowing for Saturdays, Sundays and the holidays of Election Day 
and Veteran's Day, the last day on which the exceptions could 
have been timely mailed was November 17, 1980. They were not 
mailed until November 19, 1980. An extension of time during 
which to file exceptions may be granted pursuant to §204.12 of 
our Rules, but no such extension was requested. Accordingly, the 
exceptions herein are not timely. 
Absent the consent of all Darties, this Board has con-
1 
sistently applied its timeliness rules in a strict manner. 
Having determined that the exceptions were not timely, 
we do not consider the merits of those exceptions. 
1 See Onondaga Community College,' 11 PERB 1f3'008 (1978) ; 
Westbury UPSD, 12 PERB 1[3107 (1979) ; County of Nassau, 
13 PERB 113029 (1980). 
Board - U-4171 •3 | 
NOW, THEREFORE, WE ORDER that the exceptions herein be, 
and they hereby are, dismissed. 
DATED: Albany, New York 
February 19, 1981 
~+<*& 
Harold _RiJNewman Chairman 
"^-Hfir .f^^lffrftfi-tf. 
Ida Klaus, Member 
David C. Randies, Member 
6746 
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STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
ELMIRA CITY SCHOOL DISTRICT, 
Respondent, 
-and-
- BONNIE TOMLINSON^ - ----- -—. -
Charging Party. 
In the Matter of 
ELMIRA CITY SCHOOL DISTRICT, 
Respondent, 
-and-
PATRICIA BENSON, 
Charging Party. 
SAYLES, EVANS, BRAYTON, PALMER & TIFFT 
(JAMES F. YOUNG, ESQ., of Counsel) for 
Respondent 
JOHN B. SCHAMEL, JR., for Charging Parties 
This matter comes to us on the exceptions of Patricia 
Benson and Bonnie Tomlinson to a decision of a hearing officer 
dismissing their charges. In charge U-4427, Benson alleges that 
she was transferred from the Riverside Elementary School of the 
Elmira City School District (District) to the Broadway Elementary 
School in retaliation for her having filed grievances complaining 
about Berger, the principal of the Riverside School. In charge 'Z--.-.•: 
U-4426, Tomlinson alleges that she was transferred from the 
Riverside Elementary School of the District to the Diven School 
• • ' • • • '
:
 ,'. . P^1/f.n 
/ /2E-2/20/81 
BOARD DECISION AND ORDER 
CASE NO. U-4426 
CASE NO. U-4427 
Board - U-4426/U-4427 -2 
in retaliation for her having filed grievances complaining about 
Berger. She further alleges that she was harassed by the admin-
istrators of the Diven School in that she was singled out for 
criticism for tardiness at the Diven School when other teachers 
were not criticized even though they came to work later and were 
late more often. 
The record shows that both Benson and[ Tomlinsonhad dif-
ficulties with Donald Berger, the principal at the Riverside 
Elementary School. These difficulties derived from parental 
complaints to Berger about the two teachers and his discussion 
of the complaints with them. Both Benson and Tomlinson filed 
grievances in which they complained about Berger and they are the 
only teachers at the Riverside School to have done so. Berger 
recommended that both teachers be.transferred from the Riverside 
Elementary School and his recommendation was accepted by the 
administrators of the District. 
Notwithstanding these similarities, there are significant 
differences in the circumstances relating to the transfers;of Benson 
and Tomlinson. Benson filed her first grievance complaining about 
Berger on November 15, 1978. In it, she complained about comments 
nade about her in a. file maintained by Berger in his office. The 
grievance was directed to Berger at Stage I and it was denied by 
lim on November 16, 1978. Benson appealed the denial of her 
grievance on November 30, 1978. Two weeks later, while that appeal 
was pending, Berger first indicated that he would initiate an 
involuntary transfer for Benson. Benson then wrote to Dr. Paul 
Zaccarine, superintendent of schools, to complain that Berger was 
seeking to have her transferred in retaliation for her filing a 
Board - U-4426/U-4427 -3 
grievance against him. Zaccarine held a meeting with Berger, 
Benson and Benson's representative, John Schamel, on January 21, 
1979, to discuss the proposed transfer. During the course of this 
meeting, Berger said that he could not have Benson in his building 
because she had gone to his. superiors about his conduct. 
There were several additional discussions about Benson's 
transfer involving Zaccarine, Charles Russell, Zaccarine's 
assistant and later his replacement, and John Arikian, the ele-
mentary school coordinator. From Benson's point of view, they 
were unsuccessful. In July, 1979, Berger's recommendation was 
accepted and Benson was notified of her transfer. 
At the hearing on Benson's improper practice charge, 
Berger testified that he initiated the transfer because of parental 
complaints that had been made about her. The hearing officer 
accepted this explanation and dismissed the charge. 
We reverse this decision. Berger's self-serving statement 
made a year and a half after he first proposed the transfer, is 
inconsistent with the reason he had previously given for wanting 
Benson transferred. The fact that the transfer was first proposed 
by Berger only days after Benson appealed his denial of her grie-
vance to Zaccarine lends further credence to Berger's earlier 
statement that he wanted Benson transferred because she complained 
about him to his superiors. We find that the transfer was made at 
the request of Berger and thus initiated by him, because Benson 
had exercised her statutory right to pursue her grievance. This 
charge must accordingly be sustained even if, as the hearing 
officer found, Zaccarine, Russell and Arikian made the final 
6749' 
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decision to transfer Benson. As the transfer was the fruit of the 
improperly motivated request, it was similarly tainted. 
Tomlinson's transfer is another matter. The record indi-
cates that the parental complaints about her were more numerous and 
more substantial than those about Benson. It also shows that 
Berger first indicated his intention to transfer Tomlinson because 
of those complaints prior to the time she filed any grievance 
against-him. I-n---T-oml-in-&6n-I-s----case-,----the---p-rop-0:S.ed--trans-fe.r._was.._..the._. .... 
cause and not the result of her grievances against Berger. 
We also find, as did the hearing officer, that Tomlinson's 
difficulties at the Diven School were unrelated to the grievances 
she had previously filed against Berger. There is no indication 
of any relationship between Berger and the administrators of the 
Diven School. Neither is there any evidence of a general conspir-
acy involving the central administration of the District that 
would indicate any design to retaliate against her because of the 
grievances that she filed against Berger. In short, there is no 
evidence that her treatment at the Diven School was in any way 
related to Berger, to the grievances she filed against him, or to 
any other activity of hers that is protected by the Taylor Law. 
NOW, THEREFORE, WE ORDER that charge U-4426 by Bonnie 
Tomlinson be, and it hereby is, dismissed 
and, with respect to charge U-4427, 
WE ORDER the Elmira City School District 
to: 
1. Offer Patricia Benson reinstatement as 
a teacher at the Riverside Elementary School 
as soon as reasonably possible but no later 
than the end of the current school year. 
Board - U-4426/U-4427 
2. Cease and desist from transferring unit 
employees from one school to another because 
of their exercise of rights protected by the 
Taylor Law; and 
3 P_o.s_t__.conspicuou s ly a. .no.tice, in .__the_.form.. 
attached, at locations normally used for 
communication with its employees. 
DATED: Albany, New York 
February 20, 1981 
larold R. Newman, Chairman 
(MIL. A&M*^ 
Ida Klaus, Member 
^ ^ ^ ^ 7 
David CY" Randies, Memb 
£ » "J sM 
APPENDIX 
TO ALL EMPLOYEES 
PURSUANT TO 
THE DECISION AND ORDER OF THE 
NEW YORK STATE 
PUBLIC EMPLOYMENT RELATIONS BOARD 
.___. : i ._,and in order to effectuate the policies of the ^__._ ._ 
NEW YORK STATE 
PUBLIC EMPLOYEES' FAIR EMPLOYMENT ACT , 
we hereby notify our employees that: 
1. We will not transfer unit employees from one 
school to another because of their exercise of 
rights protected by the Taylor Law-. 
' ' - • • -
 V
 <' ' . . ' . ' . " 
2. We will offer Patricia Benson reinstatement as 
a teacher at the Riverside Elementary School as 
soon.as reasonably possible, but no later than-' 
the end of the current school year. 
. . . . ELMIKA CITY. S.QHO.QL. P.ISIB.IC.T 
Employer 
Dated By 
(Representative) (Title) 
This Notice must remain posted for 30 consecutive days from the date of posting, and must not be altered, 
defaced, or covered by any other material. 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT- RELATION BOARD 
In the Matter of 
HALF HOLLOW HILLS COMMUNITY LIBRARY 
DISTRICT, 
Employer, 
LIBRARY EMPLOYEES 
P e t i t i o n e r , . 
- a n d -
HALF HOLLOW HILLS COMMUNITY PUBLIC LIBRARY UNIT, 
SUFFOn^CQUNTY CHAPTER, CIVIL SERVICE EMPLOYEES 
I n t e r v e n o r . 
- a n d -
HALF HOLLOW HILLS 
ASSOCIATION, 
ASSOCIATION, INC. , 
#3A-2/20/81 
Case No. C-2037 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
ij • A representation proceedThg^ hlivS"g~"been~15olid~ucted"""in-the""--" 
II above matter by the Public Employment Relations Board in accordance 
l\ with the Public Employees1, Fair Employment Act and the Rules of.• 
]; Procedure of the Board, and it appearing that.a negotiating repre-
•\ sentative has been selected, 
i'i • • . 
!| Pursuant to the authority vested in-the Board by the Public 
<; Employees'. Fair Employment Act, 
jj IT IS HEREBY CERTIFIED that the Half Hollow Hills Library 
jj Employees Association " 
V . . - ' " ' ' "' 
I, has been designated and selected by a majority of the employees of 
!• the above named public employer, in the unit agreed upon by the 
j! parties and described below, as their exclusive representative for 
\\ the, purpose of collective negotiations and the settlement of 
fj grievances. " ' . 
jf Unit: Included: Librarian II, Librarian I, Librarian Trainee, 
Principal Library Clerk, Sr. Library Clerk, Clerk-
Typist, Sr. Stenographer, Account Clerk, Public 
Relations Specialist, Radio Station Manager. 
Excluded:' Library Director III, Assistant Library Director I, 
' Principal'Stenographer, Library Attorney, Pages. 
u 
\ \ . . . . . . . . . ; " ' • . ' ' 
i\ Further, IT.IS ORDERED that the above named public employer 
H shall negotiate collectively with the Half Hollow Hills Library 
j'Employees Association 
•jj and enter into a written agreement with such employee organization 
'Iwith regard to terms and conditions of employment, and shall 
jinegotiate collectively with such employee organization-in the |.[determination of, and administration of, grievances. 
[Signed on the 19th day of 
j Albany, New York 
February, 1981 
.i jj 
I! 
PERB 58.3-
Dav id C. R a n d i e s , Meirfber 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATION BOARD 
In the Matter of 
CITY OF AMSTERDAM, 
Employer, 
- and - • 
NEW YORK STATE PROFESSIONAL FIRE FIGHTERS, 
and - Petitioner, 
TEAMSTERS, LOCAL 294, 
Intervenor. 
#35.-2/20/81 
Case No. 
C-2048 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
jj * A-repr'e^ eTTEaTiro'n-p"rox:"erea.'in"g"_h"avi-ng- been-conducted—i-h—the 
\\ above matter by the Public Employment Relations Board in accordance 
\\ with the Public Employees' Fair Employment Act'and the Rules of 
\| Procedure of the Board, and it appearing that a negotiating repre-
); sentative has been selected, 
T; ' Pursuant to the authority vested in the Board by the Public 
jj Employees' Fair Employment Act, 
jj. IT IS HEREBY CERTIFIED that the New York State Professional 
{'; Fire" Fighters - • 
has been designated and.selected by a majority of the employees of 
the above named public employer, in the unit agreed upon by the. 
parties and described below, as their exclusive representative for 
the purpose of collective1negotiations and the settlement of 
grievances. ' 
Unit: Included:, Fire Fighters and Lieutenants 
Excluded: Chief and Battalion Chiefs 
Further, IT IS ORDERED that the above named public employer 
shall negotiate collectively with the New York State Professional 
Fire Fighters 
and enter into a written agreement.with such employee organization 
:with regard to terms and conditions of employment, and shall 
negotiate collectively with such employee organization in the 
determination of, and administration of, grievances. 
Signed on the 19th day of February, 1981 
Albany, New York 
'JS*^. 
iarold R. Newman, Chairman 
Ida Klaus, Member 
?ERB 58.3JJ 67ft 
STATE- OF NEW YORK 
PUBLIC EMPLOYMENT RELATI-" BOARD 
In the Matter of 
COUNTY OF ERIE, 
Employer, 
-and-
ERIE COUNTY RANK & FILE ASSOCIATION, 
Petitioner, 
-and-
LOCAL NO. 815, ERIE COUNTY CIVIL 
SERVICE. EMPLOYEES ASSOCIATION, INC., 
Intervenor. 
#3C-2/20'/81 
Case No. C-2074 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
_.A___repr_s_s_e_n_tat _3n_pro_c_e ._ 
above matter by the Public Employment Relations Board.in accordance 
with the Public Employees' Fair Employment Act and the Rules of . 
Procedure of the Board, and it appearing that a negotiating repre-
sentative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that Local No.- 815, Erie' County 
Civil Service Employees Association, Inc. 
has. been designated and selected by a majority of the-employees of', 
the above named' public employer, in the unit agreed upon by the 
parties and described below, as their exclusive representative for 
! the purpose of collective negotiations and the settlement of 
grievances. ' 
Unit: Included: 
SI 
All full-time and. regular part-time positions 
(20 hours or more per week) in the titles 
included in the "White-Collar Unit". . 
Excluded: Employees designated either managerial or 
confidential in Case No. E-0561-. 
: Further, IT IS ORDERED that the above named public employer 
| shall negotiate collectively with Local No.. 815,- Erie County Civil 
:Service Employees Association; Inc. 
• and enter into a written agreement with such employee organization 
jwith regard to terms and conditions of employment, and shall 
: negotiate collectively with such employee organization in the 
; determination of, and administration, of, grievances. 
Signed on the 19th day of February , 1981 
-.Albany, New York 
I! 
Harold R. Newman, Chairman 
PERB 58.3; 
I d a K l a u s , Member 
Dav id C. R a n d i e s , Metober 
STATE OF NEW YORK .-
PUBLIC EMPLOYMENT RELATIOI BOARD 
j: In the Matter of 
I; TOWN OF ULSTER, 
Employer, 
il 
and 
IJ ULSTER TOWN POLICE PATROLMEN'S 
]| BENEVOLENT ASSOCIATION, 
\l 
i: P e t i t i o n e r . 
#3D-2/20/81 
Case No. . C-2122 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
1] A representation proceeding having" been~^6hducte^r~irT~tKe~~ 
)\ above matter by the Public Employment Relations Board in accordance 
l\ with the Public Employees' Fair Employment Act and the Rules of 
j; Procedure of the Board, and it appearing that a negotiating repre-
\\ sentative has been selected, 
ij . Pursuant to the authority vested in the Board by the Public 
]; Employees' Fair Employment Act, 
jl IT IS HEREBY CERTIFIED that the Ulster Town Police Patrolmen's. 
ji Benevolent Association 
r • • . 
j: has been designated and selected by a majority.of the employees of 
ji the above named public employer, in the unit agreed upon by the 
ji parties and described below, as their exclusive representative for 
ji the purpose of collective negotiations and the settlement of 
grievances. 
Unit: Included: Patrolmen/all ponstables regardless of rank 
(except chief constable); dispatchers, 
patrol supervisors. 
I! 
5} Excluded: Chief constable. 
>i Further, IT IS ORDERED that the above named public employer 
Ji shall negotiate collectively with the Ulster Town Police Patrolmen's 
{[Benevolent Association 
j;and enter into a written agreement with such employee organization 
•'•with regard to terms and conditions of employment, and shall 
jinegotiate collectively with such employee organization in the |jdetermination of, and administration of, grievances. 
Signed on the 19th day of February, 1981 
Albany,' New York 
fffr-^r&gg />. /ft4 
Harold R. Newman, Chairman 
?ERB 58.3; 
©«DO 
^ „ /ttf,^ 
Ida Klaus, Member 
David C'. . Randies , Member 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATI'" BOARD 
In the Matter of 
TOWN OF MAYFIELD, 
- and • 
Employer., 
LOCAL 2 94, INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND 
HELPERS OF AMERICA, 
Petitioner. 
#3E-2/20/81 
Case No. C-2135 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A. representation proceeding -having been conducted in the 
ij above matter by the Public Employment Relations Board in accordance 
i; with the Public Employees' Fair Employment Act and the Rules of 
i; Procedure of the Board, and it appearing that a negotiating repre-
:| sentative has been selected, 
Ij .Pursuant to the authority vested in the. Board by. the Public 
]; Employees' Fair Employment Act, ••_-•• 
i i * 
}• IT IS HEREBY CERTIFIED that Local 294, International Brotherhood 
I' of. Teamsters, Chauffeurs, Warehousemen and Helpers of America 
?'_' ." . . • '" " • ' 
has been designated and selected by a majority.of the employees of 
; the above named public employer, in the unit agreed upon by the 
| parties and described below, as their exclusive representative for 
}! the purpose of collective negotiations and the-settlement of 
|j grievances. 
-, . . . . , , . . 
jjunit:.. Included: All employees.of the highway department. 
Excluded: The Superintendent, CETA employees working in the-
highway department, and all other employees. 
11 Further, IT IS ORDERED that the above named public, employer • 
»| shall negotiate collectively with Local 294, International Brotherhood 
;'• of Teamsters, Chauffeurs, Warehousemen and Helpers of America . . 
•J- and enter into a written agreement with/ such employee organization 
(•-with regard to terms and conditions-of employment, and shall 
i;negotiate collectively with-such employee organization in the 
I[determination of, and administration of, grievances. 
j:Signed on the 19th day of February , 1981 
i I- Albany, New York 
i | " . '1 
^Ur. '&4S-WJl^<i 
Harold R. Newman, Chairman 
''&*?• / c & ^ A -
Ida Klaus, Member 
PERB 5.8.3. 
£,^ .|F~,.. 
David C.'Randies, /Member 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATI' "S BOARD 
In the Matter of 
UNIONDALE UNION FREE SCHOOL DISTRICT, 
Employer, 
-and-
UNIONDALE SECRETARIAL ASSOCIATION, 
Petitioner, 
-and-
NASSAU EDUCATIONAL CHAPTER OF•THE CIVIL 
SERVICE EMPLOYEES ASSOCIATION, INC., 
Intervenor. 
#3F-2/20/81 
Case No. c-2152 
CERTIFICATION OF REPRESENTATIVE. AND ORDER TO NEGOTIATE 
-^  A -representation -proceeding-having-been--conducted-in.-the 
above matter by the Public Employment Relations Board in accordance 
with the Public Employees' Fair Employment Act and the'Rules of 
Procedure of the Board, and it appearing that a negotiating repre-
sentative has•been selected. 
Pursuant" to the authority vested,in the Board by- the Public 
Employees' Fair Employment Act, • -
•IT IS HEREBY CERTIFIED that Uniondale Secretarial Association-
I has been designated and selected by a majority of_the. employees of 
j;. the above named public employer, in the unit agreed upon by the 
]| parties and described below, as their exclusive representative for 
\\ the purpose of collective negotiations and the settlement of 
• |j grievances.. ... . . _ ' / • 
i'i Unit:' Included: All salaried full-time clerical employees-
All salaried part-time employees'who 
work 17% hours per week or more. 
Excluded: Secretary ...to the Superintendent; Secretaries 
to the Assistant'^Superintendents? Secretary 
' for Teacher Personnel. 
•|i Further, IT IS ORDERED that the above named, public employer 
vlshall negotiate collectively with Uniondale Secretarial Association 
V: ' ' 
:;;and enter dnto a written agreement with such, employee organization 
['with regard to terms and conditions of employment,Nand shall 
j;negotiate collectively with such -employee organization in the 
|; determination- of, and administration of, grievances.' 
]\ Signed on the 19thday of February, 1981 
j{Albany, New York • 
rx/d^^-^c^. Harold R. Newman, Chairman 
/LJ&*^^^ 
Ida Klaus , Member 
PERB 5 8.3, 67? 
STATE OF NEW YORK -• 
PUBLIC EMPLOYMENT RELATIOI BOARD 
j' In the Matter of 
jTICONDEROGA CENTRAL SCHOOL DISTRICT, 
| " Employer, 
i • 
j . 
I -and-
;iTICONDEROSA SUPPORT SERVICES ASSOCIATION', 
jj NYSUT, AFT, AFL-CIO, 
P e t i t i o n e r . 
#3(3-2/20/81 
Case No. C-2175 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
vi A representation proceeding having "been"con3uctecT~i"n 'tlae ~~ 
i; above matter by the Public Employment Relations Board in accordance 
i': with the Public Employees' Fair Employment Act and the Rules of 
:; Procedure of the.Board, and it appearing that a negotiating repre-
}'> sentative has been selected, 
I! Pursuant to the authority vested in the Board by .the Public 
Employees' Fair Employment Act, 
ii '• IT IS HEREBY CERTIFIED that Ticonderoga Support Services 
J Association, NYSUT, AFT, .AFL-CIO , ' 
s: - ' 
•S: has been- designated and selected by a majority of the employees of 
jj the above named public employer, in the.unit agreed upon by the 
j! parties and described below, as their exclusive representative for 
51'the purpose of collective negotiations and the settlement of' •• ' 
jj grievances. ' • " • 
•-. i • -' • • • -
jjonit: Included: all full'and part-time employees/in the following 
,.! titles: Custodian, Cleaner, Bus Driver, Bus Driver-Mechanic, Food |>Service Helper, Cook, Baker. 
Excluded: all substitutes. Superintendent of Building and 
1;Grounds; Transportation Supervisor, Cafeteria Manager, Head Custodis |;.and all other-employees of the employer. 
\\ Further, IT IS ORDERED that the above named public employer 
»jshall negotiate collectively with Ticonderoga Support Services 
IjAssociation, NYSUT, AFT, AFL-CIO 
\] and enter into a written agreement with such employee organization 
f \ with regard to terms and conditions of employment, and shall 
; negotiate collectively with such employee organization in.the 
['determination of, and administration of, grievances. 
Signed on the 19th day of February, 19 81 
[ Albany, New York. 
Harold R. Newman, Chairman 
?ERB 58.3'; 
AXc^^^-
Ida Klaus, Member 
y<£j&jj. 
D a v i d C'. R a n d i e s , Member 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATI 3 
In the Matter of 
!; NORTHEAST CENTRAL SCHOOL DISTRICT, 
J! 
-and-
Employer, 
ji WEBUTUCK CENTRAL EDUCATORS ORGANIZATION, 
i! NYEA/NEA, 
Petitioner, 
>! -and-
I'' WEBUTUCK TEACHERS ASSOCIATION, 
i; Intervener. 
BOARD 
#3H-2/20 /81 
C a s e N o . C - 2 1 7 7 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
_A_jc.eprBSfintatiojL_pxo.ceedingL_havdng_been_condueteji^n_the_^
 : 
;,.; above matter, by the Public Employment Relations Board in accordance 
I: with the Public Employees' Fair Employment Act and the Rules of 
i; Procedure of the Board, and it appearing that a negotiating repre-
}j sentative has been selected,. 
Pursuant to the authority vested in, the Board by the Public 
Employees'- Fair Employment Act, . . . 
IT IS HEREBY CERTIFIED that Webutuck Teachers Association • 
has been designated and selected by a majority of the-employees of 
the above named public employer, in-the unit agreed upon by the 
parties and described below, as their exclusive representative for 
the purpose of collective negotiations and the settlement of 
grievances. • ' ... 
Unit: • Included: Classroom teachers, special teachers (art, ^ 
' . music, industrial arts, language, physical 
education), guidance counselors, remedial 
teachers, librarians, school nurse/teachers 
and speech hearing therapists. . 
Excluded: All others not-specified. 
l\ .Further, IT IS ORDERED that the above named public employer 
?! shall negotiate collectively with Webutuck Teachers Association 
J-; and enter into a written agreement with such employee organization 
I; with regard to terms and conditions of employment, and shall 
j!negotiate collectively with such employee organization.in the 
|; determination of, and administration of, grievances. 
|fSigned on the 19th day of February , 19 81 
i} Albany,. New York . . . 
PERB 5 8.3. 
O t Oil 
Abt~*44</? 4tu 
Harold R. Newman, Chairman 
Ida Klaus, Member 
David C. Randies, 
